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ABSTRACT 

The status of faculty women at the University of 
Denver is reviewed in relation to rank and salary. Inequities in the 
areas of work and salary based on sex are apparent. . Statistical data 
indicate 7.9% of th3 professor rank, 14.4% of the associate 
professor, 17.9% at the assistant professor rank, and 74% of the 
instructor rank are women. Women constitute 24% of the total faculty 
and are grouped disproportionately at the lowest rank. Questionnaire 
data provided by 60% of the women faculty indicated salary 
inequities. Salary information at the University of Denver is not 
accessible to faculty associations, thus, it is suggested that the 
inequities are possibly more critical than indicated by questionnaire 
responses. (MJM) 
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At a n^eeting of the Executive Committee of the University of Denver 
Chapter of the American Association of University Professors (A.A.U.P.)> 
on July 9, 1970, it was voted that the enclosed letter dealing with the 
discrimination against faculty vomcn at the University of Denver, 
along with this personal letter, be sent to each trustee of the 
University of Denver. 

The enclosure, dated April 6, 1970, was hand delivered to the Chancellor's 
office prior to his departure for Europe. Upon his return, the events 
of the strike and Woodstock occupied a considerable part of Spring 
quarter. Because of our desire, however, to meet with the Chancellor 
before the end of the quarter, we phoned his office on June 1, 1970, 
and were informed that he was away for a speech and that his mail 
•answering was in arrears. l.'e asked the secretary to convey our desire 
for an immediate response to our letter and for a meeting with the 
Chancellor. Another six weeks have gone by and we still have had no 
acknowledgement of our memorandum or response to it* Since the contents 
of this memorandum deal with one, of several, top priorities whicl; 
A.A.U.P. Committees worked on for the 1969-1970 academic year, and since 
this is not .the first time A.A.U.P. has given great tim.e and effort to 
exploring this topic (for v;hich no accurate data is available because 
of the secrecy surrounding the faculty salaries at the University) 
it is impossible for the Executive Committee to abandon or ignore the 
facts mentioned in this letter which was circulated to the membership 
during Spring quarter. 

The Executive Commi.iee considers a response to this important l ette r 
as the very minimum ijrerequis ite for kecpil^^r t^'^^'^'^^^^^i^^^^ com- 
munication and arbitration open between the faculty, the administration, 
and the trustees. Failing to achieve this, we feel that the infringe- 
ment of the civil rights of some members of the faculty of the University 
would constitute cause for legal action. The Colorado Commission on 
the Staiius of Women has ask'ed for a copy of this memorandum for their 
files . 



We will welcome an immediate reply to vhe x^nclosed letter from indi 
vidual trustees or from the trustees raeoting together. 



Sincerely, 

A.A.U.V. JE>:ecutive Committee 

Edith SbermAn , President 
University of Denver Chapter 

Willard Leavel, Vice President 
Terrance Tarr, Secretary 

George Bardwell Stuart James 

Charles Carlson Michael McGiffert 

Catherine Frnzer Francis Myers 

Carol Guardo George Sliephard 

Clinton Kelley Dorothea Spellman 

James Walther 



April 6, 1970 



Chancellor Maurice B. Mitchell 
Univej'^ity of Denver 
Denver, Colorado fiO.?10 

Dear Chc-ncellor Mitchell: 

V/e noticed with interest and pleasure your recent st-^itenent concerninr, 
the University of Denver policy as an L'qual Opportunity ?>';ployer. 

We are sure tr.at you are aware of the cor.plicated circu'if5t;?.nces vhicii 
yo\i inherited as Cnancellor fror. previous administrations concerning, tnc status 
of women faculty v.t the University. The A.A.U.:\ at University of Denver nas 
for many years been concerned vrith this problem and has conducted research into 
the details surrour.dinr; it • 

This yeur", based upon the official data which the University of Denver 
submitted to the jVicrican Association of University Professors > Report on 
Academic Salary Data and Compensation In<iices for t!io Acjidcmic year 19^^^V-T0, 
the following picture emerr.es, when the women faculty are extracted fror" the 
totals. 

FACULTY CLASCiFiri:. BY ha::k A:JD si:>; 

f' e r c e n t 



TCTAL 



Male 



Fenale 
PROFESSOR 

Male 
ASSOC. PRC.F- 

Male 

Female 
ASS'T PR'JF.*' 



Male 
Female 
INSTRUCTOR** 



Male 
Female 



^_^o y 5p 60 70 8o _^ ^0 10 0 



J 



i 



10 20 



•30 HO 60 
Percent 

''Total figures taken from AAUP reports — kh^ with 3^1 males 
and lOh females. 

**JJui2ber for each ranX' taken fror:} 1969-1970 Faculty Directory — 
hhk with 350 males and 9^ females* 



70 So 90 iJO 



2. 



As you w5Al notice at the Professor rank T.9f? of the total arc women; 
at the Associiite Professor rank, lh,h% are wonen; at the Assistant Professor 
.rank, 17. 9^' are wo;r.e;:; arid at the Instructor level, V^*'^^ are women. The A.A.U.P. 
is certainly concerned about the overall e.T.plo.-.Tient of wcnen , who constitute 
only 2h% of the total faculty an.i about the disproportionate r,roupin.-?. at tne 
lowest rimk. 

A3 rcr^ards salaries, at present there is no way in which any faculty 
association ca-n c>^in access tu salary infornat ioii at th$? university of Denver. 
The A.A.IJ,?,, however, conducted a survey a^TiOn^: their ner/nershir and subse- 
quently at a Wop.en's Faculty Forun .( called by A.AJJ.P. ) in which o'c a cu rely 
voluntary basis, the followinf^ data ener^ed: 

At r^ull Professor rank; Those women reporting are below the aver are for 
this rank, eund a dif fere.^.t ial of $2,500 exists even ar.cnr, t.iese wor:en . 
In this rank, those wonen reporting had len^^th of service over 25 years. 
All had advanced der^rees. 

At Associate Professor rank: All wonen of this rank were below the avera.'^e 
reported on A.A.U.P. scale, with the hir^hest paid vor.an reporting, a salary 
•$2,300 below this avc?raf::e. Ar.ori^^ the women reporting;, the differential 
- anonp, thcnselves was only $200. All had PhcD.'s. 

At Assistant Professor rank: The average for wonen rcportinp- is ^58,711, 
or approximately $2,ll8 below the general averaf,e for the r.*imk. Lenf^th 
of service ran:jed fron less than 5 years' experience to no re than 2^ 
years of experience. The Ph.D. is held by ^0% of the wonen at the Assist- 
ant Profes.TOr ra*^k and the rest hold an ?!.A. level der;ree. It is signifi- 
cant that one of the two highest paid women at this rank is teachin;; her 
first year, ar.d that within that sane department, another woman with over 
10 years' f:;'xperi ence holds the sa^r^e rank at a salary of $2,600 lower. Both 
hold a Ph.^D. deforce. 

At Instructor rank: tost women reporting are be low the general avera.^e at 
this rank, with a differential of from 5350 to SI, 500 below the avera.^c. 
Pic^nif icantly , the only women reporting; above average sailaries have under 
5 years' experience. Length of service in the rfink varies from 1 to ever 
30 years. The average for women instructors is .r»^3,215, vhich is voir/ slightly 
above the general average for the rank. All women instructors reporting hold 
on M.A. level degree. Again, the highest salaries are in a field which 
provides additional employment opportunities outside the academic profession ^ 

The salaries for women are most nearly equitable for newcomers or in 
fields where clear alternatives to academic em.plo^^Tient exist. Only in such fields 
does length ox' service operate as an economic asset rather than a liability. The 
. disproportionate grouping of women by instructor rank, especially when examined 
against the length of service ^ is alarming. The vom.en at Associate Professor rank 
consist'ont ly show wide-spread salary inequities regardless of degrees, length of 
service , administrative responsibility or alternative employm.ent possibilities . 



Fron this preliminary tlata^ it is suRpested that the problen of in- 
er^uities would be shovn to be even more critical if complete data were to.be 
available* 



The Forun, mentioned above, which created considerable interest arioni* 
women faculty ner^bers revealed a disturbing sense of disillusionment and 
demoralization as regards their collective situation and their hope of achieving 
genuine professional equality. 

In view of what we believe to be a real change in the atmosphere a^,d 
Roals of the university under your leadership, we feel the time is appropriate 
for the administration aiid the faculty to review and re^ocy a truly untenablo 
situation. It would be a rare opportunity for the University of Denver, under 
your ^idance, to be the first university in the nation to take a fortiiright 
step to eliminate a policy of inequities based upon the accident of sex. 

, The committee would be most af;;reeable to calling;, with your concurrence, 
a meetin^^ of appropriate persons on the campus to try to achieve some immediate 
and concrete resolution of the existing problem. 



The A.A.U.P, Executive Conmittee, in order to report to our membership 
early in May, feels that action on this matter is of critical priority and 
therefore we would urge a meet^ing in the early part of Spring; quarter. 



Sincerely, 



A, A. U. P • J>jr?cutive 




^^^^ 




;^.itt ee 



Kdith 3;iermcn, rresiaent 
University of Denver Chapter 



Villard Leavel , Vice Pres, 
Terrance Tarr, Sec'y 



George Bardwell 
Charl ^'S Carlson 
Catherine Prater 
Carol Guardo 
Clinton Kelley 



Stuart James 
Michael McCi ff ert 
Francis !'yers 
Georf»,e Shephard 
Dorothea Spellman 



James Walther 



UNIVERSITY OF DENVER A.A.U.P. COMMITTEE "W" 
REPORT ON THE STATUS OF WOMEN FACULTY MEMBERS 



In the Fall of 1970, Committee "W" of the University of Denver A.A.U.P. 
Chapter was appointed to continue the investigation begun during the 1969'70 
academic year on the status of women faculty. In light of the affirmative 
statement by the University of Denver administration on the Federal Civil 
Rights Equal Opportun i t i es Emp 1 oymen t Clause, it seei».ed appropriate to ana- 
lyze the situation of employment of D.U. faculty women. 

A questionnaire was drafted which requested women faculty members to 
respond to the fo'lovving items: 

a. present academi c rank 

b. status of tenure 

c. highest degree, year obtained, whe re 

d. hav many years of teaching at D.U, 

e. how many years of experience teaching totally 

f. percentage of time spent in professionat activities, 
i.e. teaching, publication, administrating, research, 
etc. 

g. checking an appropriate category of a salary range for 

9 months from a chart of $500 increments ranging from 

under $6999 to over $20,000 

h. based on '71 ~ 72 appointment letter, v;as promotion, tenure, 
salary increment offered 

i. status' of salary increments for the past five years 

below average, average, or above average 

In April, 1971 this questionnaire was presented to the Uni vers i ty of Denver 
A.A.U.P. Board which authorized its distribution to all women faculty members on 
campus . The questionnaire was subsequently distributed via inner campus mail 
and GOZ of the faculty v«;omen responded to the instrument. 



OCT 1 8 1971 




I 



Analysis of Results 

Answers to several questions concerning the status of faculty women 
were sought from two sources of information the questionnaire data and 



Since in the 1969"1970 A.A.U-P. survey of D.U. faculty women, women were 
found to be disproportionately distributed at the lower ranks, a comparison 
of the highest academic degrees obtained by those holding faculty rank was 
made as a function of college or school, rank and sex, in order to ascertain 
whether such a distribution might be attributable to differences in back- 
ground training. 

The results are presented in Table la where figures in parentheses are 
for women and the other figures for men. Inspection of these data does not 
indicate any systematic variation by sex; rather, the highest degree obtained 
varies primarily as a function of college or school with the Colleges of Arts 
and Sciences and Business Administration having the highest proportion of 
doctorates. A further breakdown 5f-M:Tie data was done for the College of Arts 



and Sciences since this was the only college or school having a sufficiently 
large numoer of female faculty to make the analysis feasible. It v;as found 
(see Table lb) that there is a direct relationship between highest academic 
degree obtained and academic rank regardless of sex, i.e., most professors 
and associate professors hold doctorates and most instructors hold master's 
degrees. Thus, it would seem that generally both men and women hold ranks 
commensurate v;ith their academic preparation. 

Prior to the analyses of the questionnaire data, an attempt was made to 
assess the sample of respondeiits for any obvious bias. A total of 82 faculty 
v;omen (those holding faculty rank and devoting a majority of their professional 
time to faculty functions) were identified primarily from staff directories 



that gleaned from public university sources (e 



.g., catalogues and directories). 
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and Information provided by Vice Chancellor Miller's office. Of these 82, 



^3 (53%) returned questionnaires. By rank, the respondents are distributed 



as shown i n Table 2. 



Since a majority of the female faculty at each rank 



Table 2 



Female Faculty Distributed by Rank 



Rank 



Tota 1 Fema le Facu ] ty 



Total Returns 



% Returns 



Professor 

Assoc i ate P rof essor 
Assistant Professor 
Instructor 



I I 

21 
18 
32 



6 
12 
11 



55 
57 
61 



above instructor responded and since the ns t ructor'* designation is clouded 
by inconsistency in its usage across colleges and schools, subsequent analyses 
were done for the 50 women holding professorial rank. Of these, 29 of 58% 
completed the questionnaire. This group of respondents included women in each 
of the colleges and schools which have v/omen faculty members; In addition, 
several divisions of the College of Business Administration and almost all • 
the departments in the College of Arts and Sciences having female faculty were 
represented. Thus, no obvious bias in the sample of returns can be identified. 

A review of the data on tenure yielded the follovnng information. Of 
those v;omen reporting, 17 held tenure, 3 had been granted tenure for the follav-* 
i ng year, and 9 did not have tenure. Of these 9 without tenure, 8 had been at 
. D U. for less than five years. Tmus , v/omen reporting v/ith a service record 
of sufficient duration (and presumed mer i t ) have tcnu red positions. These 
data would fail to confirm any hypothesis that faculty women with long records 
of service were non- tenured. Data on promotions could not be evaluated for 
lack of comparison data. 

Salaries v/erc reported within $500 ranges and compared against the salaries 
reported for the 1970-1971 year by the University fee the National A.A.U.P. Due 



to the small number of respondents and in order to preserve the anonymity of 
all respondents, salaries were analyzed on a quartile basis. Quart? les were 
defined for each rank from the data in the A.A.U.P. report; the reported 
salaries were then distributed within this structure with the results as 
shown in Table 3« 

Table 3 

29 Fema'e Salaries Distributed by Quartiles 

School Li brari anship GSSW BA & A&S 

1st Quart i le 2 0 1 

2nd Q.uarti le 0 3 1 

3rd Quarti lei 3 3 

^th Quarti le 0 1 l^f 

Although the numbers reported are too small to be more than suggestive, 
it is apparent that women in the College of Arts and Sciences, particularly, 
are disproportionately grouped in the lowest salary quartile. It should be 
noted that the 1^ in this group include 9 faculty members holding doctorates^ 
representatives of 12 different departments or divisions and representatives 
of all professorial ranks. Whether this situation is peculiar tc women or 
to all faculty in the college cannot be answered by these data. The only 
conclusion which can be drawn is that v;omen fare poorest with respect to 
salary (as opposed to tenure and promotion) when they are members of the 
faculty of the College of Arts and Sciences. 

As an outgrov-^th of this study, Committee "W" of the D.U. chapter of 
A.A.U.P. v/i 1 1 request, th the endorsement of its executive board, information 
f rom the Un i ve rs i ty wh i ch will show if this discrimination in salary ii; specific 
to v;omen or a discrimination as a function of college. 
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